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Parking lot graffitti express 
	 students' concern at the 
bulldozing of twelve trees to make way for the new 
library addition. 
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Winterim break dropped 
Faculty extends Thanksgiving vacation 
The Faculty Senate adopted 
Monday a motion to revise the 
present UPS calendar by 
extending the Thanksgiving 
vacation to a full week and 
dropping the W.interim break. 
The proposed changes will go 
into effect beginning Fall 1973. 
The revisions were suggested 
by a Faculty Curriculum 
Subcommittee consisting of two 
administrators, two students, 
and three faculty. 
In presenting the report 
before the senate, Geology 
Professor Dr. Albert Eggers said 
the subcommittee had to work 
under four restraints in making 
its calendar proposal. 
"First, we had no authority 
to alter the calendar. Second, we 
wanted to make spring and fall 
semester approximately the 
same length. Next we needed to 
include three days for 
registration before fall term and 
two finalization days before 
spring. Last, we wanted our 
school term to coincide to the 
public school calendar," he 
explained. 
With these restraints in mind, 
the subcommittee agreed that 
each semester should be 70 class 
days long at the minimum and 
that Winterim should consist of 
23 school days. 
The extra three days of 
Winterim together with two 
spring finalization days will fill  
the week previously devoted to 
Winterim break. 
All other holidays, with the 
exception of Thanksgiving, will 
remain the same. 
Biology Professor Dr. Edward 
Herbert and Faculty Senate 
Chairman Dr. Walter Lowrie 
pointed out the elimination of 
Winterim break gives the 
faculty only a weekend to 
prepare for the spring term since 
faculty members are required to 
be on campus during 
finalization. 
The motion to adopt the 
calendar proposal passed with 
eight votes for, six against, and 
two abstentions. 
Sociologist Jerry Kunz dismissed, 
conflict erupts over Faculty Code 
by Lauren Sawyer 
Jerry Kunz, assistant 
professor of sociology and 
self-proclaimed Marxist, will not 
be returning to the University of 
Puget Sound next fall. 
The administration's decision 
concerning the non-reappoint-
ment was based on an evaluation 
of Kunz which indicated that he 
has not displayed ''the 
emotional maturity nor the 
ability to work cooperatively 
and effectively with [his] 
colleagues and students." 
LABOVITZ 
Professor Gene Labovitz, 
however, a career faculty 
member in the Sociology 
Department, presented 
o p p o s i t i o n to t h e 
non-reappointment on the 
grounds that, I ) the faculty 
members in the department ) 
other than the chairman, were 
not allowed to participate in the 
termination decision, and 2) 
"the present chairman ....has 
violated [the department's] 
policy agreement willingly, and 
consciously, by not allowing all 
career faculty members in the 
department to participate." 
Appointed spokesman for 
Prof. Kunz in the department 
controversy, Labovitz stated, "I 
am concerned with the secrecy 
of the actual decision-making by 
the department chairman and 
the administration, and more 
importantly, the violation of a 
basic trust relationship and code 
of ethics. The breach of faith I 
f i n d unethical and 
unprofessional." 
Acting Dean of the University 
Dr. E. D. Gibbs, however, stated 
that non-reappointment 
proceedings are always 
conducted in private to insure 
that the faculty member in 
question is spared public 
embarrassment. 
"We do not care to put Prof. 
Kunz on trial," Dr. Gibbs 
remarked. "It is not in his 
interest to do so publicly." 
At the onset of the fall term 
of 1972, Kunz was appointed to 
the position of supply assistant 
professor, a non-tenured 
position, to replace Dr. Richard 
Settle, now a professor at the 
UPS Law School. The position 
of supply assistant professor 
means that the professor is hired 
to fill a temporary absence. It is 
not a guarantee of continued  
employment. 
Kunz was issued a one-year 
contract to expire at the end of 
this year. According to the 
Faculty Code, "A faculty 
member on a probationary 
appointment may be released for 
any reason at the end of his 
contract." 
The university's position was 
that if Dr. Settle did not return, 
Kunz could be considered for 
the position. Settle, in late 
November, indicated that he 
''was seriously thinking of 
returning to the Sociology 
Department." He has since 
chosen to remain with the law 
school. 
Kunz was informed of 
Settle's earlier deicision, in 
person, on December 4; it was 
officially confirmed on 
December 11. Two months later, 
on February 15, Kunz was 
notified that he would not be 
considered for reappointment. 
This notification of termination 
was made well before the usual 
deadline, stipulated to be March 
1 by the Faculty Code. 
According to Professor 
Labovitz, however, the 
decision-making profess was 
already in progress at the time of 
the December 11 memo; and the 
final decision had been made on 
February 14, prior to the 
recommendation of the other 
department faculty members. 
CONSPI RACY? 
Because of this, Labovitz 
contends that the chairman 
violated 'the Faculty Code. 
Section 5E.3 states that "the 
recommendation of the 
department chairman or school 
director is based on all 
significant factors, including, 1) 
recommendations from 
department colleagues, 2) 
student evaluations, and 3) 
statements from the faculty 
member under consideration." 
According to Labovitz, 
Department Chairman Frank 
Peterson did not follow the 
prescribed decision-making 
process until the final decision 
and notification had already 
been made. "The entire thing 
stinks of a conspiracy," he said. 
A problem in interpretation 
of the Faculty Code has further 
complicated the issue, according 
to sources on both sides of the 
issue. 
Dean Gibbs maintains that 
Section 5 of the Code,  
pertaining to appointments, does 
not specifically include the 
stipulations for non-reappoint-
ment procedure. He says that 
because of the code's wording, it 
is necessary to conclude that no 
procedure exists for deciding not 
to re-hire a non-tenured faculty 
member. 
Thus no department meeting 
was necessary. 
Faculty Senate Chairman 
Walter Lowrie, however, believes 
that Section 5 of the Code most 
specifically does refer to 
non-tenured faculty members. 
''Section SE applies to 
evaluation f o r b o t h 
reappointment a n d 
non-reappointment," the history 
professor said. 
continued on page 4 
by Wes Jordan 
The University of Puget 
Sound is facing a crisis in 
student financial aid. President 
Nixon's new budget proposals 
have drastically reduced the 
number of dollars and the 
accessibility of monies fot 
students requiring financial 
assistance to attend college. 
In the past, the university has 
used government money to 
match funds with internal UPS 
resources to offer adequate aid 
to many students on campus. 
There are 114 students currently 
r e c e i v i n g Educational 
Opportunity Grants (EOG), and 
National Direct (Defense) 
Student Loans(NSDL) totalling 
$430,000. Both of these 
programs have been scrapped by 
the Nixon Administration. 
In a report written by Lester 
Eldridge, financial aid director at 
Evergreen State College, this 
critical situation is outlined in 
detail. He points out the close 
teamwork that has been 
necessary between the 
government and schools to offer 
enough assistance to keep 
low-income students in school. 
There are three existing 
programs which, together, can 
cover the needs of most 
students. 
They are the EOG funds, the 
NDSL funds and the College 
Work Study Program (CWSP). 
All must be in operation or the 
others will fall apart. Eldridge 
says, ' ' T h e Federal 
Administration ' budget request  
for 1973-74 selectively removes 
the programs withip this family 
which are most essential to the 
welfare of low-income, minority 
and disadvantaged white 
students." 
The federal government has 
proposed to substitute a new 
Basic Educational Opportunity 
Grant Program (BEOG) for EOG 
and a Federally Insured Student 
Loan Fund (FISL) for NDSL. 
Both of these substitutions are 
inadequately funded and the 
policies governing the allocations 
poor. 
Students will be considered 
"equitably," according to the 
administration. But Eldridge 
says, "Advocates of the BEOG 
as a replacement for other 
programs assert that each 
student will be treated 
equitably. This is not true. Each 
will be treated uniformly. The 
BEOG method for grant 
determination will not allow for 
regional differences in cost of 
living. " Consequently, persons 
living in high-cost-of-living 
regions will be granted no more 
money for their level of need 
than students attending rural 
schools where rent and food 
costs may be considerably less. 
The maximum grant for any 
year to a student will be $1,400 
This is misleading, however. Any 
parental or student support and 
earnings for the year will be 
deducted from this $1,40C 
figure. Consequently, mosi 
students will qualify for only 
$500 to $800 in any one year. 
In looking at the new loan 
program (FISL), the initiative 
for securing loans rests more on 
the student, and the monies 
must come from private banking 
interests. Many banks will not 
loan money to freshmen or 
sophomores. The processing 
time for such loans is a 
minimum of six to eight weeks. 
UPS Financial Aid Director 
Lewis E. Dibble has stated that 
many students in desperate need 
of aid are the most poorly 
informed about aid sources. 
Therefore this six to eight week 
processing time will probably 
mean that many will not apply 
in time to receive aid. 
A final argument against the 
new program is that students 
currently on the NDSL loans 
will have to take out to the new 
FISL loans for next year. When 
they graduate, they will have to 
pay back the two different loans 
at the same time. The new loans 
will be lent at 7% instead of the 
current NDSL loans at 3%. 
What Eldridge predicts is that 
schools will, out of financial 
necessity, gravitate away from a 
diverse student body, relying 
more and more heavily on 
middle and upper class students 
to support the school with their 
tuition. 
At UPS there will be about 
$180,000 coming back for loans 
to be reallocated next year. This 
year there were $430,000 
re-allocated. This year $109,050 
were allocated for EOG grants. 
Next year there may be none. 
UPS facing financial aid crisis 
Nixon's budget 
cuts scholarships 
It is often the case that students get so caught up 
in university life that they take for granted the financing 
which makes it possible to attend an expensive school 
such as UPS. Even the 840 students at UPS on some 
type of financial aid tend to assume that the money will 
be there for next year, and the year after that. 
This may well be a false and dangerous 
assumption to make. Funding for existing financial aid 
programs has been stopped by Nixon in his budget 
requests to Congress. He is trying to placate and obscure 
the issue with "new and better" aid programs. The front 
page story on student aid in this week's issue will help to 
answer some of the fraudulent claims. 
One of the issues currently being discussed on this 
campus is the type of student body which we have and 
the type we would like to develop in the future. One 
point that nearly everyone agrees on is that the student 
body must remain diverse, both ethnically and 
economically. The current Nixon proposals will destroy 
such dreams. As federal funding for scholarships and 
loans decreases or ceases to exist, the school will have to 
meet demands however it can. UPS does not have the 
resources to meet this need. We will be forced to 
recuruit more and more middle and upper class students 
who can pay their entire bill to support a small financial 
aid program. Tuition will have to go up more than is 
now expected in order to meet these costs. 
The outcome will be a small university with an 
over-inflated and over-priced tuition, and with a student 
body of financially well-to-do students. 
As the financial aid director at Evergreen State 
College, Lester Eldridge, states in his report on the 
effects of the new proposals, "The continuation of equal 
educational opportunities depends on the existence of 
flexible and accessible programs to supplement FISL, 
BEOG and Work-Study . . . If the National Direct 
Student Loan and Supplementary Educational 
Opportunity Grant Programs are not funded this year, 
full access to higher education for low-income students 
will end, and middle-income access will be severely 
curtailed . . . The prospect of an increase in available 
insured loans is clouded and at best could not be 
significant within the next biennium. In the meantime, a 
whole generation of low-income students may be 
effectively shut out of higher education." 
It is time for students and faculty on this campus 
to try and do something about this situation. Congress 
has yet to act on Nixon's proposals. They have the 
power to allocate additional or new monies to these 
programs. It is vital that they do so. If people in this 
society are complacent in this matter, we are lost. 
Students must write to their congressmen and to the 
President and urge them to fund these financial aid 
orograms. 
Wes Jordan 
the people speak 
Food service defended 
A bloated child in Africa looks up at his mother 
and cries for nourishment from breasts that have long 
gone dry . . . A village in Asia fights over one bag of rice 
a relief plane dropped in the morning . . . A father in San 
Francisco jumps off the Golden Gate because he 
couldn't buy groceries for his wife and kids . . . On a 
small college campus in Tacoma, a student speaker 
invokes laughter from a cafeteria audience by satirizing 
the quality of the food the students are eating and 
attacking the director of the food program himself. 
Most of these students have never known hunger, 
most never think about the three-fourths of the world 
which goes hungry each night, or if they do, their 
actions in no way substantiate it. Life seems much more 
exciting when you eat your way to a full stomach and 
then martyrize yourself by questioning the quality of 
the food you eat. It's that feeling of being oppressed 
that seems so attractive, that feeling that you deserve 
more, that you're privileged of meals fit for kings. All 
the while, three-fourths of the world goes hungry ...  
WHY THEN ARE WE LAUGHING? 
Gordon Johnson might be a perceptive individual, 
but his campaign speech last week proved unforgivably 
short-sighted and superficial as regards the quality of 
SUB food, the prices, the operation of the food service 
itself, and the food service director, Mr. Grimwood. 
Gordon isn't the only student here at UPS who has an 
immature attitude concerning food and the student food 
service. The prevailing attitude of all the students seems 
to be one of jokes, laughs, and fun and games. 
What did Gordon say to his amused diners about 
the SUB and its food? 1) It costs too much, 2)The 
quality is poor, 3) The leadership of our program is poor 
(more specifically, he conducted a character 
assassination of Mr. Grimwood). Supportive factual 
evidence of these statements was nil, and positive 
suggestions as to how to improve the program were 
non-ex istant. 
Let us analyze these points objectively, in hopes 
that they will become more meaningful. 1) SUB dining 
prices are competitive with every college on the coast. 
The cost may seem high originally, but the cost of food 
these days isn't cheap. The UPS student pays less than a 
dollar for each meal he eats. There's no way any 
restaurant in the nation can compete with that price. 
21 Ask any veteran of the armed services about 
the quality of the SUB food. Ask students in the public 
schools. Ask those people on welfare in America. Ask 
any guest who eats at the SUB. When institutional food 
can compete with the quality of the average restaurant, 
who has the right to complain? Mr. Grimwood can't plan 
a menu around you personally, Gordon Johnson and 
friends. He's feeding a thousand people, each with 
distinctive likes and dislikes. Granted, you don't like 
some of the things served, but you can safely bet that 
there's probably 100 of your fellow students who 
wouldn't care for your favorite dish served by your 
mother in your own home. 
3) Mr. Grimwood has taken every opportunity 
available to insure student representation in the food 
service program. Gordon Johnson failed to illustrate any 
specific points as to just how Mr. Grimwood was 
performing poorly, so repudiation of his argument is 
difficult, if not necessary. 
But let us remember these points, in the interest 
of integrity and honesty about Mr. Grimwood and his 
program. 1) Mr. Grimwood checks out student interest 
through the food service committee (which is open to 
any students wishing representation), food surveys, and 
recipe questionnaires--all of which are dependent upon 
student input. 
Mr. Grimwood makes himself available to 
students, when most large colleges never see their food 
service director—let alone, know him by name. It's ironic 
in a way, that Mr. Grimwood makes himself accessible to 
students, only to be stabbed in the back by petty 
mud-slingers, who violently attack his program, while 
not offering any positive criticism or suggestions. 
Mr. Grimwood responds to student interest, 
sometimes even when he personally holds opposite 
views from the students. A perfect example of this is 
when pinball machines were installed in Cellar X, not 
because Mr. Grimwood desired them, but because several 
students indicated an interest in them. Mr. Grimwood is 
inherently interested in student opinions andsuggestions, 
but he can't take much action on snide remarks uttered 
behind his back. 
Take advantage of the modes of communication 
available to you in the food service system. A cynic 
commits suicide unless he offers positive alternatives to 
his complaints. Otherwise, he just cries and cries, and 
says what a sad state of affairs it is. 
Sue McKee 	 Michael Gait 
Karen Zylstra 	 Lloyd Matsunami 
Prof. Kunz dismissed 
An incident of injustice has occurred at this 
university, the implications of which affect the 
educational rights of every student here. Jerry Kunz, 
who held the position of professor of sociology, has 
been fired. (Dean Gibbs prefers to use the term "not 
rehired.") 
In speaking with Dean Gibbs, I was told that Jerry 
Kunz was not rehired because of reports from an 
admitted minority that he was not objective, that he 
used abusive language in class, and was therefore judged 
incompetent. (I question whether a man's competency 
as an instructor can be determined by the use of what 
was termed "obusive language.") But whatever the 
reasons, the fact remains that Jerry Kunz was fired on 
the basis of complaints from "some" students, not a 
majority by any means, and by evaluators who never 
attended a class taught by him. 
What of the majority who find Jerry competent? 
What place do they have? According to Dean Gibbs, the 
majority will have no say and it is impossible for 
students to have a voice in the activities of the university  
that directly affect their education. But in fact, snt it 
student tuition that accounts for 85% of this university's 
income? If the students, as a majority, have no say in 
matters such as this, who does? His colleagues voted four 
to three in favor of his reappointment, and in spite of 
even this, he was fired. Three men made the ultimate 
decision—Dean Gibbs, Dr. Peterson, and Dr. Fromong. 
Whose education is this? It's not the 
administrators' nor is it the professors'. It is our 
education, yet the hypocrisy of the incident is that we 
have no voice in the execution of this education. 
What recourse do we as students have? I was told 
by Dean Gibbs that I could leave the university if my 
beliefs were in opposition to existing standards. Does 
this mean that the university will seek to maintain a 
homogeneous culture that perpetuates the existing status 
quo? If so, this university can look for unquestioning 
professor prototypes. 
A decision to terminate Jerry Kunz' position was 
made. 
His competency as an instructor was based on a 
value judgment concerning his language in class. 
The decision was that of an admitted minority. 
The injustice implies that student opinion in 
matters such as these is virtually non-existant. 
I am aware that I have made harsh indictments, 
but there was no attempt on my part to distort the 
truth, and as I see it, the students at this university 
cannot afford to let such a case of blatant injustice go 
unnoticed. I ask that you act in this matter. Put your 
name on the petition that will be circulating, or call me 
and voice your concern. Let me not be the only student 
to voice support of Jerry Kunz and protest the injustice 
done to him and us, as students. 
Marcy Jefferson 
272-5805 
Editor ................... Wes Jordan 
News editor ............... Alan Smith 
Production editors ......... Pat Simpson 
Nancy Gudger 
Business manager 	 ..... Kirstine Deweyert 
Sports writer 	 .......... Tom LeCompte 
Movie critic 	 ............... John Black 
Staff writers 
	
.............. Seri Wilpone 
Randy Silva 
Lauren Sawyer 
Production staff 	 ...... Elaine Woodworth 
Chuck Wheeler 
Karen Barnes 
Debbie Angel 
Photographer ............im Fredrickson 
Weekly publication of the University of 
Puget Sound Associated Student Body 
Room 214, Student Union Building 
1500 North Warner 
Tacoma, Washington 98416 
SK9 -3521, ext. 278 
Yearly subscription, $5.00 
Opinions expressed in the TRAIL are those of the writer 
and do not necessarily reflect those of the University of 
Puget Sound, its administration, faculty, associated 
student body, or the Puget Sound TRAIL staff._ 
TWO 	 PUGET SOUND TRAIL 	 FRIDAY, MARCH 16, 1973 
Candidates give views on ASUPS, Communications Board 
Editor's note: In an attempt to disseminate 
in formation regarding the two presidential candidates 
views on issues involving the student body, the TRAIL 
has asked each of the candidates to answer two 
questions posed by TRAIL editors, Included on this 
page are the questions asked of Randy Foster and Desera 
Towle and thefr answers. 
The University will be going through a rapid and 
comprehensive change in leadership with the 
terms of office of President Phibbs and the new 
academic dean. What directions do you envision 
for the student body in this climate which will 
be conducive to major re-evaluation of the role 
of student government? 
I feel strongly that the basic goals of student 
government should undergo constant evaluation if it is 
to meet the needs and concerns of students. The 
question offered by the TRAIL implies that the role of 
student government has not been evaluated and that a 
change in the university administration necessitates 
evaluation of the ASUPS. 
Student government at this university has 
undergone a major change in the last year with the 
adoption of the new Constitution and By-Laws. As 
chairman of the committee that rewrote the 
Constitution, I can recall the intense discussions 
concerning the role of student government both present 
and future. It was our beliefthat student government 
must be as open as possible to student input and change 
if it is to remain an effective and relevant force in the 
university community. Without a question, the final 
draft has been dedicated to student involvement and 
student responsibility. 
Open committees with students other than 
elected officers will make pohcy decisions regarding 
student finances, student media, student services and 
other matters of general concern to the student. There is 
now a better allocation of responsibilities between 
officers and between the various branches of the 
ASUPS . This new constitution is more open and more 
representative, standing testament to the concept of 
continuing evaluation. 
Another area to which we must dedicate ourselves 
in the coming year is the role of the student in university 
governance. I have been actively involved in discussions 
concerning the reorganization of the Board of Trustees 
to include student voting members. It is my hope that 
with the arrival of a new president of the university and 
the continued hard work of the executive officers of the 
ASUPS, that such a reorganization could take place in 
the near future. 
Concerted efforts should be made to promote the 
academic quality of the university. The responsibility 
lies with all segments of the university community to 
raise the standard of education offered at UPS. Students 
must take the initiative, if necessary, for reexamination 
of the curriculum, the 4-1-4 program, the quality of 
instruction, and the educational philosophy of the 
institution. This should be a matter of primary concern. 
With a new university administration, student 
government also has the opportunity to make valuable 
initial input regarding student services. Evaluation of the 
effectiveness of health services, housing, traffic, food 
service, etc. should be an on-going process. It is the 
responsibility of student government and students in 
general to insure that this comes to pass and that the 
needs of the student are met. 
The students of the ASUPS should be constantly 
engaged in evaluating the effectiveness of their university 
as well as the effectivenss of their student government. 
The ASUPS as well as the University of PugetSound is 
organized for students. The needs and the concerns of 
the student should be the guiding principle for both 
institutions. 
Randy Foster 
The University of Puget Sound is on the threshold 
of change. Dr. Phibbs and I discussed student 
government and other relevant issues early one morning 
while he was on campus recently. I found him extremely 
attentive to my questions. There is an element of 
openness and sincerity about him which will hopefully 
characterize both student government and his own 
university administration. 
One of his aims is to meet regularly with the 
ASUPS president to discuss upcoming decisions and 
policies which affect the students. Often an 
administration will act first and then seek out the 
students' opinions and reactions. Dr. Phibbs firmly  
stated to me that he felt it is essential 	 that joint 
communications should be instituted between the 
students and the University. 
I feel student government is approaching a crisis. 
It either begins to re-evaluate itself or it faces a slow 
demise. With the new academic dean, UPS has the 
opportunity to achieve a greater solidarity as a small 
liberal arts college. Academic excellence appears to be 
the apex of the university's aspirations. 
Student government is much more than boogies, 
flicks, lectures, and financial support for various groups. 
It encompasses the future of UPS, and the path it 
proposes to take. The president of ASUPS is the 
individual responsible for trying new approaches to the 
academic spirit of this school. 
But there is a vital point still left untouched—is 
the traditional student government fulfilling the needs of 
the students and contributing innovative strengths to the 
university? Unfortunately, UPS is sadly lacking in this 
reflective spirit. 
I propose that elected student leaders represent a 
dying institution. The revitilization must come from 
within the structure itself. Throughout American 
colleges, people are re-examining their student 
government structure. Changes are quickly forthcoming. 
Such groups as the Student Activities Committee are 
already replacing the original reason for electing officers. 
A director of student programs ) the hiring of 
qualified students, and many other possibilities exist as 
possible alternatives. As the university changes so must 
the traditional student government. Perhaps it is a 
nostalgic rememberance of the past; but to remain vital 
and alive, it must take the risk to change drastically or 
remain the relatively inept being that it is today. 
Dr. Phibbs and the new academic dean bring great 
promise to UPS. As students we too must originate fresh 
leadership and insight into the broad scope of the 
university. UPS is composed of people from diverse and 
varied backgrounds, all with one common element—they 
are here at this university rather than somewhere else. 
We owe a responsibility as students, as teachers, and as 
administrators to rekindle the flame of curiosity 
surrounding ourselves, others, and the hectic, chaotic life 
each individual lives. Student government needs healthy 
criticism from the students, but it does not deserve the 
position of scapegoat for every ill at UPS. 
Desera Towle 
There has been much talk about establishing a 
Communications Board to set policy for the 
student media. What specific policy 
recommendations do you have which would best 
regularize operations of the student media? 
The new Board of Student Communications 
continues with the basic philosophy expressed in the 
new Constitution: open student government. In the past 
we have witnessed a communications board made up 
mostly by the heads of the various student media 
General student input was unheard of as the committee 
pursued its duties of appointing new media heads and 
examining policies. 
The various media were established for students 
and their concerns. Shouldn't the students have a direct 
say in who runs them and in what direction they should 
proceed? 
The first task of the board would be to outline a 
set of basic goals and responsibilities for the several 
student media. To this date no attempt has been made 
to formalize policy regarding editorials, advertising, 
media salaries, or the ethical responsibilities of the 
media. These general policies should crystallize before 
any attempt can be made to get specific 
Once the general format has been laid the time 
will be ripe for the ASUPS president to propose areas for 
specific consideration. These recommendations should 
bear in mindthat freedom of expression and information 
must be maintained. However, these freedoms do not 
preclude any policy governing biased reporting or 
purposed misinformation and personal attacks. 
I would ask tne board to review and recommend 
policy regarding the TRAI L's participation in student 
elections, expanding opportunities for student 
involvement in the several media, higher journalistic 
standards, salary scheduJes, etc. 
It is my hope that the board would also take an 
active role in promoting journalism at this university. 
Many students have expressed interest to me in 
participating in journalism courses; however only one is 
offered at UPS. Such courses might provide the skilled 
and experienced students that can form the core of a  
student publication of high quality and interest. I would 
encourage the board to work to these ends. 
Randy Foster 
As usual the TRAI L has the honored distinction 
of being in the center of attention surrounding editorial 
policies, headlines, journalistic style and reporting. 
Of course we do have other communications 
media on this campus, but they seem to surface only at 
budget request time. ASB supports, through student 
fees, the TRAIL (although they do sell ads), the 
lamanawas, KUPS, Cross Currents and a sundry of other 
published pamphlets. As it presently stands, each media 
handles its internal problems within its own group. 
Supposedly, ASB and the TRAIL are to maintain fair 
relations between each other, but as evidenced this last 
year, this has not been so. 
Harsh feelings have been generated on both sides. 
Personally, I feel both sides have made mistakes which 
have culminated in an intense mistrust of each other. 
Thus, the general student feels poorly toward both ASB 
and the TRAI L. This is highly ironic if one thinks about 
the purpose behind these two groups. 
It is from this disorder that the Board of Student 
Communications was originated. Presently it has been 
incorporated in the By-Laws which were passed by 
Central Board last fall. It is to go into effect when the 
new officers take office. 
The actual composition of the Board is small, only 
eight members. The activities vice president chairs the 
Board with the business vice president acting as a 
member also. Although the editors of each media are to 
be non-voting members, it is my contention that they 
should be made voting members. It is doubtful that they 
could gain a block vote on such an issue as salary 
increases or the selection of the next editor. Since it is 
likely that they will attend the meetings regularly, I feel 
their having the right to vote is justified. 
The Board of Student Communications is needed 
at least to consolidate the media and its problems. Many 
areas such as salaries, business managers and content 
should be loosely held together by a common policy. 
This Board is not intended to act as a censor of all 
articles or broadcasts. It is intended to achieve better 
communication for the entire campus. 
Complaints could be channeled through this 
Board; the selection of editors could be facilitated by 
broader questioning; and perhaps this Board could 
alleviate situations such as the fiasco known as the 
"Course Critique." This example plainly bespeaks why 
further administration of media is necessary. Due to a 
lack of coordination, this attempt by ASB to put forth a 
course critique failed miserably. Much time and effort 
was wasted which could have been used effectively if the 
Board had reviewed the selection of the editor, the need 
for this critique and the actual implementation of it. 
The essential goal of this Board is to define a 
general policy outlook. I perceive it to be a broad, 
comprehensive Board which respects the uniqueness and 
variety of the media on this campus. The Board is a 
facilitation not a dictator. 
This Board also will allow the editors and 
members of each media a place to air their own 
complaints and specific problems. 
The point I wish to stress is that this Board must 
be as unbiased as possible. This places tremendous 
expectations upon the person who appoints the student 
members to this Board. 
I feel this Board of Student Communications will 
exist for the service of the media and the students. 
Hopefully, through this Board, the individual media will 
have additional time to pursue the running of their 
organizations. 
There is one other issue still unmentioned—that is 
salaries. I forsee that all salaries which come from ASB 
funds will be reviewed and re-evaluated. I do not feel 
that the communications media need be the only ones to 
be in fearful expectation of their source of income. 
Salary reviews need not be a negative effort; instead it 
should be seen as a positive approach to rewarding those 
students who spend much time and energy pursuing 
these added experiences. 
Salaries have constantly been shrouded in the past 
by Central Board action; many of these same negative 
behaviors are being transferred to the Board of Student 
Communications. This Board needs everyone's support; 
and one of the first places to begin is if everyone 
connected with the media evaluated their own biases. 
This is the time of positive change, not degrading 
negativism. 
Desera Towle 
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Towle enters finals with 2-1 leadle 
executive VP race lID for arabs 
Desera Towle, junior 
sociology major, upset Randy 
Foster, ASUPS Executive 
Secretary, in the primary 
presidential race by nearly a two 
to one margin last week. 
Towle received 365 votes to 
Foster's 186. 
Arguing that the present 
administration, of which Foster 
is a part, is mismanaged and 
closed to students, Towle has 
been campaigning hard to 
change, as she says, "the 
anti Foster vote to a Towle 
vote." 
"I think I can do a better job. 
I want to put my ideas to work. 
I want to lead in a different 
direction, a direction of 
credibility, openness and better 
management," Towle said last 
week. 
Foster, who despite his 
setback in the primaries, is still 
plugging away at the presidency, 
predicts that the coming year is 
"the dawn of a new era in the 
history of this university. 
'We must meet the challenge 
with active and meaningful 
participation in determining the 
direction of this institution. The 
ASUPS must maintain its strong 
voice in the university 
community. 
"We must never let down the 
guard against those who might 
weaken or misuse this strength. 
We must strive to select officers 
who have the capacity for 
reason, dedication, and 
intelligent participation. To 
accept less is to be less " the 
junior political science major 
concluded. 
In the executive vice 
presidential race, Dorsey 
McLaughlin had the edge over 
current ASUPS Business Vice 
President Doug Wyckoff. 
McLaughlin received 207 
votes to Wyckoff's 203. Joseph 
Alex, however, a third candidate 
for the post won 159 votes. 
Since Alex is no longer in the 
race, his votes are up for grabs in 
today's election. 
Steve Mills, a Phi Delta Theta 
member, received 199 votes for 
business vice president. He is 
opposed in the final elections by 
Hank Zoller, a business student 
who has offered to turn back 
about $1,000 of his salary to the 
ASB if he is elected. 
Zoller, who says he believes 
that ASUPS officers are elected 
to serve students, not to make a 
living, received 155 votes in the 
primaries. 
John Goldwood, with 131 
votes and Dick Powell with 50, 
were both dropped from the 
final election ballot for business 
vice president. 
Brooks Hull, currently 
director of academic lectures, 
won a place on the final ballot 
for activities vice president by a 
wide margin. He received 274 
votes while his next closest 
contender, James L. McGhee, 
won 191. 
Khalad Alsudairi, who 
campaigned on a platform of 
media censorship, lost in the 
primary elections. He received 
Lecturer Geri 
The 21st annual Brown and 
Haley Lecture Series got 
underway Tuesday night with a 
discussion by Germaine Brée on 
women writers in France. 
The lecture, entitled "Past 
and Present: The Perennial 
'Querelle des Femmes'," 
contained first a preliminary 
introduction to problems 
encountered when dealing with 
female authors and then a brief 
survey of some past women 
writers, primarily of the 
Renaissance. 
In her second lecture, Bre 
planned to advance to the 
twentieth century and a 
discussion of Sidonie Colette 
and Simone de Beauvoir, and to 
end Thursday evening with a 
lecture on the ''Post-war 
Triumph." 
Brie made it clear early in her 
lecture that her use of the word 
"feminist" was simply to 
109 votes. 
Winning a place on the final 
elections ballot for one-year 
term senators are: Mike Purdy 
with 200 votes, Owen Strecker 
with 178 Lois Segal with 170, 
Mike Goldfein with 166, Cheryl 
Redmond with 163, David Ah 
Soon with 157, Dave Olsgard 
with 133, Rick Alvord with 130, 
John Barutt with 130, and Don 
Jacobs with 128. 
Of these 10 only five will be 
elected to serve. Barry Brush, 
who received 114 votes, did not 
make the final ballot. 
The 10 candidates running 
for the five available six-month 
'senatorial terms are: Dave 
Campbell with 87 votes, Ken 
Johnson with 70, Jay Flynn 
with 64, Tom Kennedy with 59, 
Steve Walsh with 38, Eric 
Spurrell with 30, Dick Johnson 
with 26, Carla Hall with 24, 
Gary Orzell with 24, and Pete 
Northrup with 24. 
Final elections will end today 
at4p.m. - 
name Bre'e 
distinguish what was written by 
female authors, and that there 
was no militant, ideological 
import intended. 
She began by blasting the 
"dismal stereotypes" of feminist 
literature. Citing various French 
c r i t i c s a n d literary 
commentators- all men—she 
n o t e d t h r e e main 
misconceptions concerning 
women writers: first, that they 
were incapable of dealing with 
ideas in any sophisticated 
manner; second, that they were 
usually limited to a single theme, 
that of love, and third, that 
often women who turned to 
writing did so because of the 
failure of their personal lives. 
Having set these questionable 
principles before the audience in 
an eloquent style of subtle 
humor, she proceeded to present 
examples that disproved them. 
She mentioned, among 
others. Christian de Pisan, a 
writer of the late fourteenth and 
early fifteenth centuries, 
Marguerite de Navarre of the 
sixteenth century, and Marie de 
Gournay, an editor of 
Montaigne. 
She said that all of these have 
been praised for their high 
degree of originality and all, in 
their own ways were involved in 
the struggle for emancipation. 
Ironically, their uniqueness 
may perhaps be accounted for 
by the fact of female supression. 
Having to pick up an education 
through their own initiatives and 
largely by their own means, they 
did not acquire the high degree 
of scholasticism characteristic of 
their times 
Instead, Brée said, they saw 
learning and study as a means to 
self knowledge and insisted that 
women had an equal right to an 
education. They refused to 
believe that women have an  
naturally inferior mind and 
proved their case through the 
force of their own writincs. 
6th 	 and 	 Junett 
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discusses women in France 
Prof. Kunz denied second contract 	 from p. 1 
"The Code applies to all 
faculty members," Lowrie 
stated. "It is, primarily, a 
document for the non-tenured 
faculty, for if it applied only to 
those with tenure, it would be 
worthless. Tenured faculty are 
n o t c o n s i d e r e d for 
reappointment." 
If the section does not refer 
to all professors, then whenever 
the university wishes to decide 
whether or not it wants to retain 
a professor, it has to first decide 
whether to consider him for 
reappointment or 
non-reappointment. If he is to 
be c o n s i d e r e d for 
reappointment, then a procedure 
exists. If he is to be considered 
for non-reappointment, there 
exists no procudre to deal with 
the situation. 
Labovitz also points out that 
a Departmental Policy 
Agreement exists which outlines 
the method of departmental 
d e c i s i o n s c o n c e r n i n g 
reappointment. It states, "The 
chairman shall execute the 
departmental decision." 
A vote taken by the members 
of the faculty in the department, 
after the decision had been 
made, resulted in a four-to-three 
decision to retain Kunz. 
The administration contends 
some students registered 
complaints in the office of the 
dean for students, and the 
chairman's office, following an 
incident in Kunz's Soc. 102 class 
in which he "lost his temper." 
Kunz responded, "I've gotten 
angry in class before with 
hidentc ht I r.ningidpr that it's 
not really an education unless a 
few people get angry." 
He further stated, "If you're 
teaching, you're going to turn 
some students off, if you're 
doing your job at all. But you're 
just as sure as hell going to turn 
some students on, and I think 
it's just a matter of personal 
judgement how you evaluate 
that. It's obvious to me that if 
an overwhelming number of 
students in the Sociology 
Department want me to leave, I 
have no business staying here." 
As an indicator of the general 
student consensus in his classes, 
and as a response from the 
administration to a request made 
by Kunz as to the reasons for his 
dismissal, the professor is 
requesting a public and open 
hearing on the matter. 
"These things should not go 
on behind closed doors. There's 
too much of that around here, 
Kunz emphasized. 
The administration has 
denied the public hearing, Dean 
Gibbs said, because "we're 
trying to protect Professor 
Kunz." 
Informed faculty and 
administrative sources have 
indicated that, if released, the 
r e a s o n s f o r Kunz's 
non-reappointment might be 
injurous to his career. 
According to Dean Gibbs. 
Kunz was offered a hearing in 
private, but he refused. 
Professor Kunz indicated 
some skepticism concerning the 
outcome of the controversy. 
"The decision has been made. It 
will not be changed because that  
is the way this university is run." 
"The university is a business, 
and it's run by businessmen, in 
the interest of businessmen. And 
if you follow that, then they 
must attract students to pay. 
The only way they can attract 
students, evidently, is to hire 
exciting professors. But the 
problem is of course, that when 
you get exciting professors 
there's a real danger that we'll 
criticize the institution or turn 
people against the traditional 
American method." 
Kunz continued, ''The 
powers that be don't want us 
around. But the thing is you've 
got to fight them, and you've 
got to use every means to fight 
them. I mean you can't just let 
them get away with it." 
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'Shattering! One of the best films ever to come out of 
the Hollywood studios and it s unquestionably the summit 
of Jact Lemmon's acting career. 'Save the Tiger' establishes 
him as one of the acreen's most powerful actors." 
REX REED Syndicated Columnist 
"It is dynamite! Jack Lemmon will be, without a doubt an 
Oscar nominee for his outstanding performance. - ' 
—RONA BARRETT, Metro Media Television 
JACK LEMMON 
"SAVE THE TIGER" 
University of Puget Sound Cost of Education 
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73.74 2050 1000 110 36 45 9 14 4 2 
72-73 1900 950 110 36 45 9 14 4 2 
71-72 1800 950 110 36 45 9 14 4 2 
70-71 1600 850 110 36 45 9 14 4 2 
69-70 1400 850 110 36 45 9 14 4 2 
68-69 1150 800 85 36 25 9 10 3.50 1.50 
67-68 1150 800 85 36 25 9 10 3.50 1.50 
66-67 1000 750 80 36 20 9 10 3.50 1.50 
65-66 1000 750 80 36 20 9 10 3.50 1.50 
64-65 850 750 60 26 5 5 15 2.50 1 5 
63-64 850 750 60 26 5 5 15 2.50 1 5 
62-63 750 650 60 27 5 5 15 2.50 5 
61-62 750 650 60 27 5 5 15 2.50 5 
60-61 550 600 47.50 20 5 5 10 2.50 5 
59-60 550 600 47.50 20 5 5 10 2.50 5 
58-59 500 570 33 20 5 5 3 
57-58 500 570 33 20 5 5 3 
56-57 450 570 28 25 3 
55-56 450 570 28 25 3 
54-55 400 550 25 25 
53-54 400 550 25 25 
Dr. Esther Wagner named 
Humanities Division head 
General 
by Wes Jordan 
Editor's note: The analysis of 
the university's financial 
structure continues this week 
with a report on the UPS general 
fees. These reports are being 
written by TRAIL staff writers 
in hopes of accurately defining 
the process which the university 
uses in implementing its 
financial budget. 
Future reports will deal with 
financial aid and the future of 
UPS finances. 
If one were to look at almost 
any college or university catalog 
from across the country, one 
would find that in addition to 
tuition charges at the 
institutions there are various 
required fees listed. These 
general fees serve different 
purposes at different schools, 
but it would be safe to say that 
generally these fees serve to 
supplement the school's annual 
income in the same manner as 
tuition dollars. 
At UPS the general fees have 
a long history of providing a 
much needed revenue source for 
new or existing programs which 
are not fully funded from 
tuition income. Generally 
speaking, the fees were first 
initiated to fund new programs 
growing out of new student 
needs. The other instance for the 
inception of fees was when an 
existing program changed its 
focus or direction to meet new 
student demands and 
consequently needed extra 
financing. 
There are presently six 
different programs which receive 
funds from UPS general fee 
income. They are the Associated 
Student Body, intercollegiate 
athletics, the Student Union 
building, the swimming pool, 
mandatory accident insurance 
and the Adeiphian Concert Tour 
fund. The total money charged 
for fees this year was $110 per 
student. This figure has 
remained constant since 
September of 1969 when it was 
raised from $85 to the present 
figure. 
The Associated Student Body 
fee has remained in the range of 
$20 to $27 for the last 20 years, 
if the Artists and Lectures 
portion of the fee is disregarded. 
In the spring of 1965, the 
student body voted to assess 
themselves an additional $10 per 
year to begin the Artists and 
Lectures Series. The fee has been 
assessed every year since then, 
although one interpretation of 
the ballot issue states that the 
students should be allowed to 
continue or end the assessment 
by an electoral process every  
several years. 
The portion of the general fee 
which goes to intercollegiate 
athletics has risen dramatically 
over the same 20 year period. It 
was initiated in the fall of 1957 
at the cost of $5 per student per 
year. It was raised to $20 in 
1965, to $25 two years later and 
finally to its current level of $45 
per student per year in 1969. 
This last, dramatic increase was 
precipitated in part by an 
accounting change which 
charged the athletic budget for 
some faculty salaries beginning 
that year. 
The fee to help support 
Wallace Pool began at the same 
time as the intercollegiate 
athletics fee. It started at $5 and 
was raised to $9 per year in 
1965, where it has remained to 
the present. 
When the new Student Union 
Building was constructed, the 
students voted to help support 
the original building costs and 
maintenance on the SUB by 
assessing themselves $10 per year. 
That fee has fluctuated 
periodically between $10 and 
$15. It currently stands at $14 
per year. Again there is some 
discrepancy as to what the 
students actually voted to 
support. Some people recall that 
the students had promised only 
to pay for the construction costs 
and not for its continuing 
operation. 
In 1955 students were 
assessed for the first time to pay 
for the mandatory accident 
insurance. Over the 18 years 
since this initial assessment, the 
fee has risen with insurance costs 
from $2.50 to its current level of 
$4 per student per year. 
In addition to the accident 
insurance, students were assessed 
$5 per year for a six year period 
between 1959 and 1964 to help 
pay for the health center 
facilities on campus. 
The final item for which 
university fees provide income is 
the Adelphian Choir Tour fund. 
This is the most ambiguous 
assessment in that it supports a 
select group rather than provides 
general services br the entire 
student body. As little as two 
pppppaapp.a 
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UPSNB-Dr. Esther Wagner, 
professor of English at the 
University of Puget Sound, has 
been named director of the 
Humanities Division at UPS 
effective September 1, 1973. 
She will succeed Dr. Robert 
Albertson, who has held the post 
since its inception in 1967, and 
will oversee activities of the 
d e p a r t m e n t s of art', 
communication and drama, 
English, foreign languages and 
comparative literature, 
philosophy and religion. 
A BA., M.A. and Ph.D. 
graduate of Bryn Mawr College, 
Professor Wagner also has 
studied at the Universities of 
Paris, Poitiers and Cambridge. 
She has taught English, French 
and the classics at Bryn Mawr, 
Lake Forest College, the 
Claremont Colleges and California 
State College at Pomona. 
The new director joined the 
UPS faculty in 1959, left in 
1962, and returned to the 
Tacoma campus in 1970. 
Recently she has been active in 
the development of a 
comparitive literature graduate 
and undergraduate program. - - 
Educational Departments. 
ASUPS fees are kept separate 
and spent at the discretion of 
Central Board. The SUB monies 
go directly into the Auxiliary 
Enterprises portion of the 
budget which finances building 
maintenance. The Adelphian 
Choir Tour dollars go into a 
restricted fund administered by 
the School of Music. 
The future of general 
university fees at UPS appears to 
be the same as its past. There is 
no reason to abolish fees and 
raise tuition to cover the change. 
However, Stuckey indicated that 
if any new programs are 
developed which could be 
funded by new university or 
student assessed fees, he would 
suggest that the financing be 
taken out of tuition dollars. 
He indicated that we should let 
the original fee structure stand 
without any additions in future 
years, thus minimizing further 
confusion among students as to 
the actual cost of attending this 
institution. 
GUNDERSON 
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The author of numerous 
academic articles and reviews, 
Dr. Wagner also has published a 
series of short stories in Atlantic 
Harpers, The New Yorker, 
Saturday Evening Post and 
Eliery Queen's Mystery 
Magazine. Her first novel, The 
Gift of Rome, was written in 
collaboration with John Wagner, 
a second book will be published 
later this year. 
Library changes 
loan services 
The library has extended the 
loan period for books from the 
previous 28-day period to nearly 
an all-semester loan check-out as 
an experiment, hopefully to 
improve service, according to 
Library Director Desmond 
Taylor. 
Standard library books are 
now due about 10 days before 
the semester end (for this term 
the date is May 23), but subject 
to further renewal to the end of 
the term, if required. 
The due date is always 
stamped on the book pocket in 
the back of the book. Books 
required for reserve will be due 
within 24 hours. However, 
books that are checked out but 
are wanted by another student 
will be due within two weeks 
after the student notifies the 
library that he or she needs the 
books checked out by another 
student. 
The new all-term check-out 
has been instituted in order to 
provide better service for the 
students and to avoid as much as 
possible unnecessary renewal 
hassles, if a student wishes to use 
a book most, or all of the 
semester. 
Other types of library 
material will continue to 
circulate as before, such as, 
reserve materials, by the hour or 
day, unbound magazines 
overnight, and bound magazines 
for one week. 
years ago, the students were 
supporting similar programs 
(such as drama and forensics) 
out of yearly allocations from 
ASUPS fees. The case for the 
Adelphians is different. 
In September of 1963, the 
students were charged $1 per 
year to go into a restricted 
budget account for the choir. 
This amount has increased over 
the years to its current level of 
$2 per year. The money is used 
to help defray expenses of the 
choir when it tours the west 
coast every spring. 
Vice President of Finances 
Lloyd Stuckey emphasizes that 
fees, for all practical purposes, 
are the same as tuition income. 
If the fees were abolished in 
favor of a single charge, tuition 
dollars would have to then 
support the programs currently 
supported by fees. Stanford 
University and PLU have both 
moved to such a single charge 
system, but this does not change 
the need to finance each of the 
programs, regardless of its source 
of income. 
If UPS were to abolish the 
general fees which now total 
$110, tuition would have to be 
raised a corresponding amount 
to cover the accounting change. 
Stuckey indicated that the fee 
schedule has been left alone 
mostly out of convenience. 
Within the university budget, 
the income from fees is listed in 
several different locations. The 
intercollegiate athletics and the 
swimming pool funds each have 
their own line item under the 
budget category of Organized 
Activities Relating to 
fees structure upplements UPS tuition 
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Athearn to give recital 
UPS drama 
sexist  play 
by Carol Richards 
A short play for elementary 
school children in Tacoma, 
recently performed by a group 
from the University of Puget 
Sound theatre department, 
celebrates and reinforces 
woman's role as servant. The 
cast of characters includes seven 
girls, "numbers" one through 
six, who paint, draw, make 
music, weave, embroider and 
r write poetry Plain Jane, "who 
cooks and mends and cleans"; 
and the King "who is wise." 
The play opens upon the 
seven young women, "Here we 
sit .......and sit," and sit," 
and sit," ''and sit," "and sit," 
say the six refined ones at their 
department puts on 
for grammar schools 
work, sighing and proclaiming 
"how dull" it is to write poems 
and paint and make music. They 
are clearly not really involved in 
any of these potentially 
absorbing and creative 
projects-they entertain 
themselves by "supposing" that 
the King may come by and 
perhaps make them his wife. 
The development of these 
skills appears to be useful only 
to pass the time until a man 
appears to claim them, not for 
any personal satisfaction or 
aesthetic purpose. Plain Jane, 
however, doesn't aspire to do 
anything other than a life of 
sryice. "There is so much to do, 
I'm too busy to be dull," and "I 
Enter the courtiers to tell us 
that, after all, the King is 
Coming! And he is looking for a 
wife. The King and his court run 
down the list of aristocratic 
women: a n d t h e i r 
accomplishments that have been 
considered and rejected by his 
majesty, the court ladies reciting 
in unison "If we know what to 
do, we'd do our best to pass the 
test!" At last the King 
encounters the seven girls sitting 
at their work. The six refined 
ones introduce themselves as 
Violetta, Violetta, Violet, 
Violetta, Violet and Violet, 
announcing their talents (a 
samenesr again implied) but 
saying of Plain Jane, "She has no 
talent!" 
The King is excited by Plain 
Jane's lack of talent and 
willingness to cook and mend 
and clean, announcing her as 
"worthy to be a Queen" and 
choosing her to marry him. In 
response to the court women 
and the six Violets and Violettas 
bemoaning their loss, he further 
advises, "One moment, my 
dears! Here's the moral of this 
story - . . Do not do these 
things for glory!" Again the 
implication is clear that women 
must not seek accomplishment 
or praise, only service to others, 
primarily men. - 
The Violets all gather round 
Jane, beseeching her to teach 
them to cook and clean and 
mend. The play ends as they, 
peeling onions, dusting, and 
darning, sit and sit and sit, once 
again supposing "a King comes 
by." 
like to serve the ones I love," she 
says. And so the opposition is 
set up: six haughty,  frivolous 
and ornamental females to one 
dutiful, selfless and plain 
one-both stereotyped aspects of 
our culturally bred conception 
of woman > all in competition for 
the favors of the man. 
'Die Walkure' 
opens tonight 
Hungarian soprano Iby Laslo, 
mezzo soprano Nina Hinson, 
heldentenor William Shriner of 
New York City Opera fame, and 
National Artist bass-baritone 
Archie Drake star in Seattle 
Opera's Opera-in-English 
production of Wagner's "Die 
Walkure" tonight at 8 p.m. in 
the Opera House. 
Seattle Opera will use famed 
criticscholar Andrew Porter's 
new translation which was 
recently premiered at Sadler's 
Wells Opera. 
"Die Walkure" will be 
conducted by Henry Holt with 
stage direction by George 
London and sets and costumes 
by John Naccarato. 
Soprano Iby Laslo, singing 
the role of Brunnhilde, has 
appeared in opera houses 
throughout Austria and 
Germany including Berlin, Graz, 
Stuttgart, Hamburg and Bremen. 
Nina Hinson, who will sing 
the role of Sieglinde, recently 
finished her first recording, the 
complete vocal works of 
Hermann Goetz. Heldentenor 
William Shriner, seen as 
Siegmund, has been the leading 
baritone of the New York City 
Opera for more than a decade. 
Returning from a recent 
success at Houston Opera where 
he recreated his world premiere 
role of Candy in "Of Mice and 
Men," bass-baritone Archie 
Drake will sing the role of 
Wotan. A National Artist with 
Seattle Opera for four years, the 
role of Wotan enlarges Drake's 
repertoire to 63 roles. 
Henry Holt, Seattle Opera 
music and education director, 
will be on the podium 
conducting "Die Walkure." This 
season he has conducted the 
English productions of "Manon 
Lescaut" and "Faust" in 
addition to "Aida" on tour in 
Phoenix. 
Internationally celebrated 
bass-baritone, George London, 
who will direct "Die Walkure," 
became executive director of the 
National Opera Institute in 
Washington, D.C. in 1971. 
Tickets for "Die Walkure" are 
THE BAVARIAN 
'Old Country' Style 
German Food 
Imported German Beverages 
Restaurant and Delicatessen 
Live Music 
and Dancing 
on Weekends 
204 North K Street 
At Divisioc 
Facorna, Wa. 98403 
MA 7-5010  
in English 
in Seattle 
$4.25. For ticket information 
call MU2-4020, extension 40. 
Tickets are on sale at the Bon 
Marche and other suburban 
outlets. 
The Seattle Opera production 
of "Die Walkure" in German will 
be shown tomorrow night at 8 
p.m. in the Opera House. 
UPS to host 
art print sale 
next Thursday 
UPSNB-An exhibition and sale 
of contemporary and old master 
original graphic art will be 
presented at the University of 
Puget Sound on Thursday, 
March 22, from 11:00 am. to 
8:00 p.m. in the Kilworth 
Chapel basement. 
Included in the exhibition 
will be over 1,000 original 
etchings, lithographs and 
woodcuts by artists such as 
Picasso, Chagall, Miro, Dali, 
Goya, Renoir, Kollwitz and 
many others including 
contemporary American, 
European, and Japanese 
printmakers. 
Arranged by the Ferdinand 
Roten Galleries of Baltimore, 
Md., the exhibition is sponsored 
by the UPS Chaplain's Office. A 
representative of the Roten 
Galleries will be present at the 
exhibition to answer questions 
regarding graphic art and 
printmaking. 
.it 
UPSNB-Danial Athearn, 
violinist, will be presented in a 
senior recital sponsored by the 
University of Puget Sound 
School of Music Friday, March 
16, at 8:15 p.m. in Jacobsen 
Recital Hall on campus. 
A student of Edward 
Seferian, professor of music, 
Athearn is the recipient of 
scholarships from the 
International Congress of Strings 
and the UPS School of Music. 
He also was awarded the 
Marjorie Heritage Scholarship. 
Athearn graduated from Mt. 
Rainier High School in 1969, 
was a member of the Seattle 
Youth Symphony for three 
years and presently is a 
third-year member of the 
Charison 's 
Cafe 
I THE RIGHT PLACE ON THE WRONG STREET" 
BREAKFAST ASSORTED 
FLAVORED iANCAKES 
SERVED 6:30 am-11:30 am 
2:30pm-5:30pm 8pm 'til 
closing. 
ALSO SANDWICHES AND 
DRINKS TO GO 
OPEN ALL DAY SUNDAY 
L ._ • i. 
Tacoma Symphony Orchestra. 
Selections for the recital 
include ''Variations and 
Capriccio," Norman Dell-Joio; 
"Sonata Op.  30 No. 2," 
Beethoven; and Johannas 
Brahms' Concerto in D." 
Janice Bernsten Ball will 
accompany Athearn on the 
piano for the complimentary 
recital which is open to the 
public. 
NEARLY NEW SHOP 
New and Used 
FAMILY APPA REL 
Mon. thru Sat. 10-5 
2814 6th Ave- MA7-6812 
SIXTH AVENUE 
COLLISION 
Complete Body and 
Fender Repair to all cars 
Corner of 6th and State 
2201 6th Ave. 
SIXTH AVENUE 
VW REPAIR 
Tune-ups Brake work, 
Engine Work, Transaxel Repair, 
Body and Fender 
We can do anything to your 
Volkswagen 
bugs, buses, Square Backs. 
MA7-7 135 
$1,000 Off 
Value 1/20c 
	
(med,,m 	 (jurnbo 	 Garlic Bread (1/4  Loaf) ............................. 
	
Peddler Special .......................... 3.05 	 4.95 	 Tossed Green Salad ................ 
(Pepperoni, Sausage, Canadian Bacon, 	 Coke - Sprite .......................................... 
Mushrooms, Black Olives) 	 Enjoy Coca Cola, "It's The Real Thing 
	
Single Topping .......................... 2.45 	 3.95 
	
Double Delicious ------------------------2.70 
	 4.30 	 CHECKERED CHICK 
(Any Two Toppings) 	 FRIED CHICKEN 
Triple Treat ............................ 	 2.95 	 4.65 	 DINNER - four (1  2 whole chicken) 
(Any Three Toppings) 	 go!den-brown pieces of fried chicken. 
Spaghetti with Meat Sauce 
	
spaghetti and garlic bread ................... 
	
Pint ......................................................... .85 	 CRATE* 	 (chicken only) eight 
Quart 	 -------------------------------------------- ---, 	 1.60 	 golden-brown pieces of fried chicken 
	
Party Pail ------------------------ ------------- ---- ---.. 4.95 	 *Al so  available in 16 pc.. 24 Pc.. 32 Pc. 
96 pc. quantities 
Tacoma: 2803 Sixth Ave. .................... FU 3-1797 
6007- 100th S.W. (Lakewood) ............JU 4-5881 
HN Ik , 4A 
40 
50 
25 
2.15 
2.95 
"DOWN AT 
THE HEELS?" 
SEE 
Proctor 
SHOE REPAIR 
3817 1/2 North 261h 
SIX 	 PUGET SOUND TRAIL 
	 FRIDAY, MARCH 16, 19731 
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Bob Funney 
Three UPS track team members Charlie LaCoss, Chris 
Luther, and Ben Lieu rance, ran a total of 153 miles in 24 
hours Tuesday and Wednesday to raise money to help the 
team absorb a 20% budget cut and to meet its financial 
obligations. The world 3 man marathon record is 190 
miles in 24 hours. 
40 
' I 	 p, ''I 	 1 11 
Ulf owl IJ1I 
When you're all steamed up, cool off with Blitz-Weinhard, the smooth, refreshing, 
flavorful beer from the West's Oldest Brewery. Blitz-Weinhard Co., Portland, Ore. 
UPS Soccer Club remains unbeaten 
The champions of the Third 
Division of city soccer play 
continued their unbeaten streak 
last Sunday with a 10 to 3 
annihilation of South 
Snohomish Community Soccer 
Club. 
The UPS Loggers have won 
seven games in a row and have 
clinched their first league title in 
the school's soccer history. The 
game Sunday was not a good 
example of the team's potential, 
but then the competition was 
not very challenging. 
SSCSC put up a good fight 
for the first 20 minutes with the 
help of extremely poor 
officiating. They scored three 
goals against an over-confident 
and sluggish UPS team. 
Meanwhile UPS had two goals 
disallowed on controversial 
off-side calls. 
However, after the second 
disputed decision, the Loggers 
began playing inspired soccer. 
They scored three goals within 
15 minutes to take a 4 to 3 
half-time lead. 
The second half was no 
cbntest with UPS bhtzing the 
SSCSC goal six tjnes. Ten  
minutes into the second half 
the game was decided. For the 
remainer of the game, half of the 
UPS team stood in the middle of 
the front line hoping to score. 
Individual scoring honors 
went to forward Ken Root who 
scored an impressive four times 
and added several assists besides. 
Three other players scored 
twice each. The scoring began 
for UPS with Jan van Veelen's 
two goals, one on a direct free 
kick from 20 yards out which 
went over the surprised goalie's 
head. 
Forward Peter de .Graaf also 
scored foui, times, but the first 
two goals were not allowed 
because of the off-side calls. 
Halfback Joop Hekkelman 
continued his two-game scoring 
spree with two more goals, He 
scored three times last week. 
Van Veelen has also scored five 
times in the last three games 
while Root has scored six goals. 
UPS closed out its season 
Sunday in Auburn against the 
Auburn 'B' team. The Loggers 
defeated them in their first 
encounter 5 to 1. 
Black Arts Festival 
slated March 26-30 
"The time is Now, Brothers 
and Sisters'— that's the theme of 
the UPS Black Arts Festival 
scheduled for the week of March 
26-30. 
Opening ceremonies for the 
Arts Festival will begin at 10 
a.m. on Monday, March 6 in the 
SUB . Professor Robert Ford, of 
the Urban Studies Department, 
will speak at 11 a.m. 
An open art show will 
continue on all five days of the 
festival. 
On Tuesday at 8 p.m. at 
Wilson High school, there will be 
an African Dance Ensemble. 
Two movies, "I Have a Dream' 
and "Huey Newton," will be 
shown at 2 p.m. on the 27th. 
At 11 am. on Wednesday, 
March 28, there will be a 
presentation by a member of the 
Nation of Islam. The Black 
Panther Party will make a 
presentation with Elmar Dixon 
at 8 p.m. 
There will be a dance- a black 
and white affair- in the Student 
Union Building at 9 p.m. on 
Thursday. 
On Friday, March 30, last day 
of the festival, the Pacific 
University Choir, under the 
direction of Eldridge Brossard, 
will be in concert. That 
performance is set for 8 p.m. 
Fcu rley's 
Flowers 
"Flowers for every 
occasion" 
1620 - 6th Ave. 
MA 7-7161 
For All Your Needs 
The Closest 
Drug Store 
to the College 
Free 
4 
Delivery 
CHAPMAN'S 
DRUG 
3123 No,gh 26* 
SK 2-6667 
BUYING LIFE INSURANCE? 
Then Call The Professional 
Who Cares.... 
GLENN K. GRAVES 
431 Tacoma Mall Bldg. 
475-7802 
44 
COMPARE .... THEN BUY 
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UNCLASSIFIED 
5 AND 10-SPEED BICYCLE MAINTENANCE AND 
REPAIR. Quality Service, reasonable close to campus. Call '. 
Gary at SK9-6469. 
Friday, March 23 
Campus Flick, "One Day in the Life of Ivan 
Denisovich," 7 and 9 p.m., Mc006 
State AA Finals, 7 p.m., FieldhOuse 
Jack Teffler, "Great Planet Earth," 8 p.m., Court C 
Folk, PLUs Max Peters, 10:30 p.m., Court C 
Saturday, March 24 
Campus Flick, "One Day in the Life of Ivan 
Denisovich," 7 and 9 p.m., Mc006 
State AA Finals, 7 p.m. Fieldhouse 
Track, Portland State at UPS 
McKamey and Stephanie Janecke ballads, 8:30 
p.m. Court C 
&i 
I 	 CELLAR X 	 I MODERN CLEANERS 
S UI'l DA E Tacoma's Suede & 
Leather  
Cleaning Headquaters 
204 "We Do Our Own - For Less" 
Also repairs, Waterproofing 
FRIDAY 16th Pick up and delivery 
I 	 1-3p.m. 	 x Call for estimates 
- - 
2309 6th Ave. 	 Ma 7-1117 
BUDIL'S 
FLOWERS 
"Especially for 
YOU!" 
6th Ave. 	 Tel. 
at Oakes 	 FU 3-4739 
Friendly feelings and the great taste of 
Coca-Cola. That's the way it should be. 
It's the real thing. Coke. 
Bottled under the authority of The CocaCola Company by 
Pacific cocoa Cola Bottling Co., 
Tacoma, Wa. 
BRIEF 
Dr. Norimoto lino, Japanese philosopher and scholar 
currently lecturing at the University of Puget Sound, will speak on 
"Thought-Seeing in Japan" on Wednesday, March 21 at 7:30 p.m. in 
the Kilworth Chapel. 
Dr. Richard Daugherty, anthropologist, will speak on 
"America's Indian Pompeii," a dig at Cape Alava, Wash., site of an 
ancient Indian village. The lecture is at 11 a.m. in the Tacoma Mall 
Theatre, Monday, March 26. 
SAl, women's music and service honorary, is sponsoring a 
baby contest in the Music Building. Pictures of the music department 
faculty have been posted on the main floor, and there are jars in the 
V  office in which to place change. You vote for the baby by dropping in 
pennies, nickels, or whatever. 
On March 23, the baby with the most character will be 
announced. Money collected in the voting will be used to help further 
SAl service projects. 
Alpha Kappa Psi, professional business fraternity, is 
sponsoring an all-school kegger with a live band tomorrow at 8 p.m. at 
14th and Union. Admission is $1.00. 
Peace Corps and VISTA representatives will be on campus 
today from 8:30 a.m. to 4 p.m. in the Student Center. According to 
Debby Boyer, former VISTA volunteer, the recruiting team is 
especially interested in talking with liberal arts seniors. She said that 
seniors graduating in June should apply now because it takes more 
than three months to process applications. 
'Is 
Friday, March 16 
FINAL ELECTIONS—Vote! 
Senior Recital Daniel Athearn On viOlin, 8:15 
p.m., Jacobsen Recital Hall 
Campus Flick "Thousand Clowns," 7 and 9 p.m., 
Mc006 
NCAA College Division basketball 
State AAA Regional Tourney, 7 p.m., FieldhOuse 
Soul travel exercise with Tom Cannon, 8 p.m., 
Court C 
Blues Lumberjack Mike Dumovich, 6 p.m., Court 
C "
Die Walkure," Seattle Opera-in-English, 8 p.m., 
Opera House 
Saturday, Marh 17 
Neil Young, 8 p.m., Seattle Center Coliseum 
Campus Flick, "Thousand Clowns," 7 and 9 p.m., 
Mc006 
State AAA Regional Tourney, 7 p.m., FieldhouSe 
Swimming Championships 
Track, U of W Invitational 
Skunk Weather Blues with Doug Halloway, 8:30 
p.m. Court C 
All school kegger, 9 p.m., Theta Chi House 
"Die Walkure," Seattle Opera-in-German, 8 p.m., 
Opera House 
Sunday, March 18 
University Chapel, 11 a.m., Kilworth Chapel 
Monday, March 19 
Jazz, Chris Menzel TriO, 8:30 p.m. Court C 
Tuesday, March 20 
p New ASUPS officers sworn in 
Central Board, 6 p.m., Mc106 
Campus Flick, 'The War of the Worlds," 7 and 9 
p.m. Mc006 
"Toe Jam" benefit for Narcotics Center, 8:30 
p.m. Court C 
Thursday, March 22 
Open night on folk and blues 8 p.m., Court C 
I 
-4 
The College Marketing Group, Inc. works with over 130 
publishers, marketing books to college faculties throughout 
the nation. We need responsible, resourceful persons to 
conduct marketing research surveys on local campuses and 
help with our traveling book displays when they are in your 
community. Position may lead to management 
responsibilities and summer iobs and maybe even a career. 
Apply for this position, send resume (including three 
faculty references) to: John Graham, College Marketing 
Group, 198 Ash St. Reading, Mass. 01867. An Equal 
Opportunity Employer. 
Can you 
shoulder it? 
A Lieutenant of Marines. Command a 
Marine platoon or pilot a multi-million dollar 
Phantom jet. At your age that's more 
responsibility than most men will ever know. 
Can you shoulder it? 
You begin leadership training to earn your 
lieutenant's bars next summer. No training 
of any kind is required during the 
school year. 
If you can handle the job, the Corps will 
make you a Lieutenant of Marines the day 
you graduate. 
Introduce yourself to the Marine Officer 
who visits your campus. 
IN THE PLACEMENT OFFICE 
9:00 AM till 3:00 PM 
March 22nd and 23rd 
EIGHT 
	 PUGET SOUND TRAIL 
	 FRIDAY, MARCH 16, 1971 
